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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution DOON UNI VERSI TY

Name of the head of the Institution Prof Surekha Dangwal

Designation Vi ce Chancel | or

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01352533136

Mobile no. 9412965477

Registered Email regi strar @oonuni versity.ac.in

Alternate Email hcpur ohi t 24@nai | . com

Address Mot hr owal a road Kedar pur PO Def ence
col ony Dehradun- 248012 Ut ar akhand
I ndi a

City/Town Dehr adun

State/UT Ut t ar akhand

Pincode 248012




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Prof HC Purohit

Phone no/Alternate Phone no.

01352533136

Mobile no.

9415207263

Registered Email

regi strar @oonuni versity.ac.in

Alternate Email

hcpur ohi t 24@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://doonuniversity.ac.in

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://doonuniversity.ac.in

5. Accrediation Details

Cycle Grade

CGPA

Year of Validity

AematlEiior Period From Period To

No Data Entered/ Not Applicable!!!

6. Date of Establishment of IQAC

13- Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



https://doonuniversity.ac.in
https://doonuniversity.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/21866_Quality_Initiatives.docx

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/21866_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/21866_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/21866_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/21866_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/21866_Quality.xls

Date of Visit 09-Jan- 2017
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 24- Feb- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the university
i nformati on system

has a nmanagenent

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
No Data Entered/ Not Applicable !!!
View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Code Specialization

Programme with Programme Date of Introduction

Course with Code Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during

the Academic year

Programme/Course Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

University level during the Academic year.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

CBCS

Name of programmes adopting Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/21866_Syllabus_revision_1657904867.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/21866_programmes_on_employability_1657904870.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/21866_Program_introduced_1657904913.xlsx

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

At the end of each senester, feedback is collected by all School s/ Departnents
of the University. Thus, feedback is very much a part of the pedagogica
structure of the university. Feedback is collected in all Schools and
Departnments for each course taught and each teacher who taught those courses
during the semester. The Feedback form has been strategically designed not only
to assess teaching standards but also to inprove the existing ones, especially
with reference to curricula and their execution. The | QAC keeps track of such
feedback and prepares a detailed analysis of inputs received through feedback
forms. Findings and anal ysis made out of the inputs in the feedback formare
forwarded to all School s/ Depts. and others concerned for further necessary
action. Al the justified feedback related to teaching and curricula are duly
consi dered whil e updating the curriculumand teachi ng-1earni ng nmethods. O her
corrective actions and renedi al neasures are initiated based on feedback from
the students. Mreover, after every special |lecture, workshop, sem nar, open
di scussi on session etc, feedback is taken fromall attendees. This exercise
hel ps us understand the strong and weak points of all these academ c exercises
undertaken by us and this helps us in further inprovising our acadenic
endeavours so as to nake it nore useful for students, teachers and ot her

st akehol ders. Based on the feedback obtained from students, soft skil

devel oprment exerci ses were undertaken for holistic devel opment of the students.
Career Counselling Placement Cell was al so strengthened with students’
representation therein. Sanitation and hygi ene efforts were further augnented
based on feedback received, especially of hostels and playground areas of the
uni versity. The University Di spensary was al so further equi pped based on
feedback received fromvarious stakehol ders.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/21866_Projects_undertaken_1657904939.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/21866_Demand_ratio_1657905014.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 38 14 2 0 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
2 2 0 2 Nill Ni Tl

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Besides students from Uttarakhand, the University has a sizeable presence of students from other states of the
country including a few from other countries. Thus, students with different moorings and diverse socio-cultural
background study at the university and many of them reside on campus in three hostels herein. Hence, support
systems have been devised at the School, Department, Faculty and at the University levels. Students mentoring
starts with the Orientation session organized by each School/Dept. and also by the central administration of the
university over some specific themes areas. These orientation sessions are very significant because it puts the
new entrants to the university in a comfort zone and creates a bonding between the teachers, academic
administrators and other functionaries at the university. In each Schools/Depts., there is a system of Students
Advisors in place. A student advisor is a teacher who actually works as a mentor for students assigned to
him/her. The student/mentee can contact his/her mentor anytime and can discuss academic and non-academic
issues and concerns confronting him/her. There have been instances when some personal issues bothering the
students have been effectively addressed by mentors thereby lessening their stress level. The Heads of Schools
and Departments also take care of the student issues at the department level. The interaction of students with
teachers, senior students, alumni, experts from academic and scientific community, corporate sector, and
sections of society as well as some student driven platforms provide excellent opportunities towards mentorship.
At the university level, the office of the Dean of Students Welfare and the Sports In charge are specially
dedicated to the issues of students. Various amenities, centres, cells and forums cater to the needs of students
in terms of welfare, co-curricular activities, sports etc. Committee for Redressal of Gender Issues (CRGI) has
also been established with student representatives therein which very efficiently and effectively addresses the
gender sensitive issues. The active learning processes apart from classroom interaction assume a great deal of
significance at the University. It is strengthened with the availability huge collections of books, periodicals and e-
resources including journals, magazines and newspapers in the library situated in the campus, very well
accessible to the students. The Career Counselling Placement Cell of the university also organizes sessions to
enhance employability skills. Students are encouraged to go for seminars, workshops, industrial visits, etc. Field
work and visits are a part of curriculum in the relevant courses of study. Many schools/depts. have a system of
student-managed annual events. These wholly student- managed events upgrade the managerial and
organizational skills of the students and bolster their spirits as well. Some events arranged by the students have
appeal across the University. Thus, such events provide excellent opportunities to students for mentoring as well
as all round development. Lecture sessions by prominent persons/experts are arranged for teachers as well as
for students to apprise them of issues concerning general interest and/or on some topical issues and debates.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

No Data Entered/ Not Applicable !!!




2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

93

39

54

0

30

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage

No Data Entered/ Not Applicable !!!

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/21866_Pass_percentage_1657905068.xlsx

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/21866_Research_Assoc_1657905154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/21866_Research_Fund_1657905186.xlsx

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/21866_journals_notified_on_UGC_1657905218.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/21866_Books_and_Chapters_1657905266.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/21866_Index_1657905375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/21866_Faculty_participation_1657905412.xlsx

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/21866_Linkages_1657906338.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/21866_MoU_1657906352.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2022

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

No Data Entered/ Not Applicable !!!

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure




4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The mai nt enance of the campus, buildings, class roons and other facilities
and anenities on canpus are | ooked after by the university centra
adm nistration. A university officer (an Assistant Registrar, as of now) has
been assigned the task of estate managenent who constantly keeps a vigil over
all these facilities and undertakes necessary nai ntenance activity. Sports cel
of the university headed by a Sports In-Charge (a senior faculty nenber of the
uni versity) | ooks after managenent nai ntenance of sports facilities on canpus.
There is a Junior Engineer (Electrical) assisted by three electricians for
mai nt enance of electrical substations and facilities on canpus. Laboratories
are nanaged and mmi ntai ned by respective Schools and Departnents. Al |abs have
an Annual Mai ntenance Contract (AMC) systemin place which takes care of al
day-to-day mai ntenance of equi pnent and gadgets. Gardens and | awns are
mai nt ai ned by the agency contracted for canpus cleanliness including managenent
and nmai ntenance of |andscapes, flowers, plants and trees on canpus. The
housekeepi ng and security services have been outsourced. The mai ntenance and
repair work of conputers in the conputer |abs is done through Annua
Mai nt enance Contract which is managed by respective Schools and Departnents.
Sonme of the mmjor equi pnments are al so under AMC and are insured.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/21866_Scholarships_1657906897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/21866_Development_Schemes_1657906597.xlsx

scheme

benefited
students for
competitive
examination

benefited
students by
career
counseling
activities

students who
have passedin
the comp. exam

studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/21866_awards_in_activities_1657906835.xlsx

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Doon University Student Council (DUSC) is the body representing students of the
uni versity. DUSC works under the adm nistrative control of the Dean Students
Wel fare (DSW. The constitution of the council is governed by Doon University
Act Statutes. DUSC nenbers are el ected fromeach school and departnents from

anong Under gr aduat e, Post graduat e/ PhD students. These el ected nenbers then
choose a President, a Vice President, a CGeneral Secretary, a Joint Secretary
and a Treasurer. Al neetings of DUSC are presided over by the Dean Students
Wel fare. DUSC hel ps in taking care of students’ welfare in general and
managenment of facilities |like hostels, labs and library in particular. DUSC
al so help in conducting events related to the students |ike counselling and
pl acement sessions, sem nars, workshops as well as other functions. Sone fests
i ke Deepawal i Holi Fests are al so organi zed by DUSC with nuch fanfare

ent husiasm The activities of the DUSC are generally funded by the University.

Sonme of the schools have al so created space for student representation in their

Academ ¢ Advisory Commttee (AAC), which is a body at School |evel for |ooking

into all acadenic aspects including curriculum devel opnent and revision for the

academ ¢ progranmes being run by them Thus, students’ representation and
participation are all pervasive, be it in managenent of facilities on canpus or
in academ c affairs including curricula devel opnent and revi sion.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No Data Entered/ Not Applicable !!!

5.4.2 — No. of registered Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

For “participative managenent”, an active involvenent of the teachers, externa
experts, academ c adm nistrators, students and other stakeholders is ensured in
t he process of nmnaging the Institution through their representation in various
adm ni strative bodies and committees of the university related to overal
governance system of the university. Decisions and rules are not restricted to
only one governing body rather, they are arrived at involving nost of the
st akehol ders and their opinions into consideration. The university has
decentral i sed managenent system through different Schools Departnments with
their own expertise and specialised academ c areas. Each School / Departnent has
a Head/ I n Charge who | ooks after day-to-day nmanagenent of affairs. On the
academ c front, we have two | evels of decision making which reflect both the
participative and decentralised managenent: LEVEL ONE: Participation of




internal teachers as well as external experts in curricul um designing revision,
exam nati on and eval uation processes through Academ c Advi sory Comm ttees
(AACs) and School Faculty Committees (SFCs). Some of the schools have al so
created space for student representation in their Academ c Advisory Conmittees
(AAC), which is a body at School |evel for looking into all acadenm c aspects
i ncludi ng curriculum devel opnent and revision for the acadeni c programes bei ng
run by them Adm ssion and exani nati on processes at the university are managed
by the teachers supported by officers of the university. Al adm ssion rel ated
processes are acconplished by an Adm ssion Comm ttee headed by a faculty
menber. Similarly, exam nation coordinators at the university are invariably
the teachers. LEVEL TWO The teachers are also involved in the governance and
adm ni stration of the university with their representations in statutory bodies
i ke The Court and The Academi ¢ Council. Student representation in acadenic
deci sions and adm nistration is also ensured through representati on of student
menbers as invitees in Acadenm c Council mneetings, as assigned by the Doon
Uni versity Student Council (DUSC). Mreover, teachers and students mange al
affairs related to sports, cultural activities etc through Sports Committee
Cultural Conmttee headed by a teacher and in which at |east two students (one
boy one girl) are the nmenbers. As per university act statutes, the Store
Purchase O ficer (SPO) of the University has to be a faculty nenber only. Thus,
decentralized and participative nmanagenent is very nmuch ingrained in the
foundation of the university and is the nmainstay of governance system of the
Uni versity.

6.1.2 — Does the institution have a Management Information System (MIS)?

No Data Entered/ Not Applicable !!!

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Under graduat e and Post graduat e
adm ssions are nmanaged by an Adm ssion
Commi ttee headed by a senior faculty
menber of the university. Adnissions to
di fferent academ c progranmes are
through an all-1ndia adm ssion test
conducted at different centres around
the country. Ph.D. adm ssions are
t hrough open test with departnental
interviews conducted by a conmittee
Reservation criteria as per Governnent
of Uttarakhand rules are foll owed.
Compl ete fairness and inpartiality are
ensured in the selection procedure for
adm ssi ons.

I ndustry Interaction / Coll aboration Several teachers and researchers have
research coll aborations with different
institutions the industries.
Departnents have established
col | aborations with industries for
urban/rural field work prograns,

I nt ernshi p/ pl acenent of students and
action research projects. Guest
lecturers are invited fromindustry to
interact with student and teachers of
departnents. The students are given




val uabl e inputs and skills in the
cl assroom by the faculties. However, to
bri dge the gap between theoretical and
practical aspects of the curricul um
corporate training in terns of
internship is provided. Different
School s and Departnents organi se
industry visit, sem nars and pl acenent
sessions, Comunity based prograns on
sel ect thenes. Experts fromthe
i ndustries are also invited for
wor kshops, discussions, illustrated
talks, etc. to the faculty menbers.
Expertise of people fromcertain
industries is also shared with students

Human Resource Managenent

The faculty nenbers are all owed and
encouraged to participate in
international/national/ state |evel
sem nars, conferences, workshops or
training progranmes conducted by
different institutions and
uni versities. They are al so encouraged
to attend Orientation, Refresher
courses and FDP organi zed by UGC
Acadenic Staff Coll eges/ Human Resource
Devel opnent Centres (HRDCs). Apart from
regular duties, many of the faculty
nmenbers are nmenbers of various
conmi ttees nmanagi ng the affairs of the
uni versity. Regular Staff neetings are
conducted to plan and execute the
academ ¢ and co-curricul ar cal endar.
Departnment Research Committees are
fornmed to | ook after the research
activities of the Departnent. The
Departnments and Facul ti es organise
various workshops, public lectures for
teachers. Many of the Staff Menbers are
invited to deliver talks and | ectures
and conduct wor kshops of academc
nature in various institutes and foruns
of National Repute. The Staff Menbers
are also inparted trainings in
speci alized areas for their skills
upgr adat i on.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The central library of the university
is a huge resource of books, journals
magazi nes together with e-resources.
The library keeps on updating its
resources and functioning according to
advancenents in technol ogy and Library
Informati on systens. The library is
connected to central sever and uses
LI BSYS |i brary managenent programe.
Students and teachers can access al
l'ibrary e-resources through a log-in
process sitting in their hones/offices




and cl assroons. Availability of
I NFLI BNET facility to the students and
teachers is also being facilitated. The
departnents have wel | equi pped computer
| ab for the students. The canpus is W -
Fi enabl ed. Many of the classroons have
LCD projectors.

Curricul um Devel opnent

The School s/ Departnents update their
curriculum and syl labi through their
respective School Faculty Committees

(SFCs) and Acadeni c Advisory Conmittees
(AACs) conprising teachers of the
School s/ Departnment as wel |l as renowned
educationi st fromthe rel evant
di sci pline drawn from ot her
institutions. At sone Schools, students
are al so represented in AACs. The
suggested revisions are put up for
approval of the Acadenic Council of the
university after which, the revisions
are inplemented. Curricula are designed
and updated keeping in view the topical
i ssues and debates together with
ener gi ng areas of enploynent for the
students so as to enhance the
enpl oyability of the students.

Teachi ng and Learni ng

Use of innovative, student friendly,
student centric, participatory teaching
| earni ng net hods are foll owed across
the university. Faculty nmenbers update
t hensel ves to neet the demands in the
teachi ng-1 earning process. This
i ncl udes updating thensel ves in subject
know edge as well as in teaching
nmet hodol ogi es. | CT-enabl ed teachi ng-
| earni ng process including use of smart
board, power point presentations, film
and video screeni ngs and di scussi ons,
audi o recordi ngs apart from cl assroom
interaction are used.

Sem nar/ Presentati on, book reviews,
tutorials, practicum open discussions,
field visits, Audio-Visua
denonstrations, workshops, Quiz, film
shows, CQuided library assignnents,
Denonstration, studio assignnents,
Rol epl ay, Extension/CQutreach Program
are a part of Internships and
i ndustrial trainings and visits are
i ncluded at Bachel or and Master | evel
to provide the students work experience
whi ch provi des them opportunities to
expl ore and | earn.

Exam nati on and Eval uati on

The university follows senester based
conti nuous and conprehensi ve eval uation
system for exam nation. Different
facul ti es have evol ved testing nethods




nmost conduci ve and conprehensive to
suit their respective teaching
| earning, training skills devel opnent
requi renents. Class tests, assignnents,
periodic tests and di scussi ons,
nm dsenest er exani nation and senester
end exam nation are conducted by
t eachers of each departnent. Project
eval uati ons, Studi o Assignnents,
per f ormances, practicals,
proj ect/di ssertation through sem nars
and Viva-voce etc are conducted with
the hel p of external exani ners.
Conput eri zati on of exam nation
procedures has been conpl et ed.

Research and Devel opnent

The university follows senester based
conti nuous and conprehensi ve eval uati on
system for exam nation. Different
facul ti es have evol ved testing nethods
nmost conduci ve and conprehensive to
suit their respective teaching
| earning, training skills devel opnent
requi renents. Class tests, assignnents,
peri odic tests and di scussi ons,

m dsenest er exam nation and senester
end exam nation are conducted by
t eachers of each departnent. Project
eval uati ons, Studi o Assignnents,
per f ormances, practicals,
proj ect/di ssertation through sem nars
and Viva-voce etc are conducted with
the hel p of external exani ners.
Conmput eri zati on of exam nation
procedures has been conpl et ed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The university nmaintains a dynamc
website where each School / Depart nment
can put and update infornmation
regardi ng teachers, students,
curricula, notices and schedul es on.
Al'l notices and vital information are
regul arly updated on the university's
website. The University plans an
Academ ¢ Cal endar which is put online
in the website for information and
i mpl ementation. This helps in
mai nt ai ni ng the schedul e and
facilitates snooth inplenmentation.
Teachers, students and all other
st akehol ders nmay check all requisite
details about the university, a
particul ar departnent and any every
activity undertaken by the university
or by a School / Departnment on the
university website.




Adm ni stration

The university nmaintains conplete
data base of all teaching non-teaching
enpl oyees with all relevant details
therewith. Al comrunication is nade
t hrough ermails and other digital nobde
of comuni cation. The information of
each departnment is forwarded through
the Head including the yearly progress
report, self-appraisal forns, |eaves of
all kind, payroll and various bills and
vouchers, etc. to the university
central admnistration for necessary
actions decisions. The university wll
soon have its Managenent |nformation
System (MS) which will helps in
mai nt ai ni ng and updati ng sal ari es of
teachers and staff, maintaining
financial records and data, generating
sal ary slips and TDS statenents, etc.

Fi nance and Accounts

The university Finance Oficer’s
O fice deals with Revenue Accounts,
Grants Accounts, Menorial Charitable
Fund Accounts, Provident Fund Account
etc of the entire University. The
Revenue Accounts consists of

Mai nt ai ni ng Books of Accounts, Receipt
and Paynment of Cash, Paynment of Bills,
Advance Paynent, Maintaining Dead Stock

Regi ster, other Contingenci es,

Col | ection of Fees, Tax rel ated work,
Conmpliance with Audit para, Preparation
of Estimated Annual Budget, Preparation

of Annual Accounts. Grants Accounts
consi sts of Research Grants,

Devel opnent Grants, Plan Grants (UGC),
Infrastructure Grants, |ssuing
utilization certificates. Mnori al
Charitable Fund Accounts consists of
I nvestment, Gold Medal s, |nsurance
Pol i cy, Donation, Fell owships/
Schol ar shi ps, Paynent of Bills,
Preparation of Annual Accounts.
Provi dent Fund Account which consists
of Provident Fund, Settlenent of
Provi dent Fund. Many of these
procedures are e-governed.

St udent Admi ssi on and Support

The process of adm ssion of students,
Host el adm ssion, |nformation
di ssem nation to Exam ners and students
during the exami nation process, exam
schedul e, marks and results and a | ot
of other things related to student life
cycle in the university are online. The
entire process of student |ife cycle,
staff data nanagenent and
adm ni stration are conputerised. The
university has a dispensary, a sports




compl ex and a gymnasi um accessible to

all students. The university has hostel

facilities which are wi-fi enabled for
students.

Exam nati on

The exam nation systemis al so
adm ni stered through an online portal
where the entire exami nation systemis
mai nt ai ned and updated. The students’

dat abase, the courses they are
registered in, their exam nation
schedul es and their progression are al
e-governed. Students apply for their
degrees at the tine of convocation
online. Information dissem nation to
teachers/exam ners and students during
t he exam nation process, exam schedul e,
results, etc are all online

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/21866_Faculty_Emp_1657907090.xlsx

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

— Institution conducts internal and external financial audits regularly (within
100 words each) The university conducts internal financial audits regularly.
External audit is done by the state/central audit departnents. University
Internal Audit Committee does pre-auditing of all types of financial nmatters
i ncludi ng procurenents nade by the entire university. Al purchase proposals
received fromdifferent schools and departments of the university is
scrutinized by an internal purchase conmittee. University Finance Oficer’s
of fice ensures conpliance and redressal of all issues raised in the interna
external audit objections.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Nill Nill Nill Nill
Adm nistrative Ni |l Nill Nill Nill

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

No Data Entered/ Not Applicable !!!

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Development programmes for support staff (at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Nill

b)Participation in NIRF Nil I

¢)ISO certification Nil I




d)NBA or any other quality audit Nill
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the
programme

Period from Period To Number of Participants

Female
No Data Entered/ Not Applicable !!!

Male

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No

No Data Entered/ Not Applicable !!!

Number of beneficiaries

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

No Data Entered/ Not Applicable !!!

7.2 — Best Practices




7.2.1 — Describe at least two institutional best practices

No Data Entered/ Not Applicable !!!

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Located in the lush green foothills of Shivalik, the Doon University is
dedi cated to pronpting excellence in teaching and research. The university
of fers a broad range of multi-disciplinary academ c programes at the
under graduat e, postgraduate and doctoral levels. It has a scenic canpus with a
state-of-art infrastructure, stunning architecture and a serene |iving
envi ronment. The pedagogi cal approach at the university is prem sed on the fact
that teaching-learning process of current tinmes nust reflect the changing
educational, technol ogical, professional and societal needs and aspirations.
The guiding vision of the University is encapsulated in its strategic
positioning as made out in its vision, mssion distinctive characteristics
statenments as below. VISION. “To energe as a Centre of Excellence in the chosen
areas of studies and to carry out research for the advancenment and
di ssem nation of knowl edge. The University shall be benchmarked with the best
in the country and globally.” The University will be known for follow ng: (i)
Student and | earning-to-learn centered pedagogy supported by a conmunity of
em nent teaching faculty and research scholars (ii) Leadership through
col | aborative educational ventures, and (iii) value?based | earning. M SSION
Following is the Mssion of the University: (i) Ofer state-of-the-art
educati onal programmes in cutting-edge disciplines of regional, national and
international relevance (ii) Conduct high quality and rmulti-disciplinary
research to push the boundaries of know edge in the chosen areas and (iii)
Provi de a chal | engi ng and conduci ve environnment for scholar-researchers to
engage in pursuit of excellence. The University has the follow ng distinctive
characteristic features: (i) Responsive to the requirenments of society and
twi nning arrangenents with | eading universities/institutions in teaching and
research (ii) Student comrunity drawn from across the country and abroad,
especially fromthe devel opi ng countries besides those fromthe State of
Uttarakhand (iii) Merit based admi ssion to various academ c progranmmes (ivVv)
Quality faculty drawn from across the country and working in an enabling
envi ronnent .

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. Enhancing academ c excellence. 2. Efforts for financial support fromvarious
govt. and non govt. funding agencies for the betterment of academ c, research and
physical facilities in the institution. 3. To sign MOUs with various agencies or
institutions. 4. To setup a new smart classroom 5. Enhancing socia
conpatibility of students by giving better opportunity of social interaction
through activities of NSS, sports and cultural activities. 6. Enhancenent of
infrastructural facilities. 6. To purchase recent subjects rel ated books, e-
books, journals, ejournals and magazi nes. 7. Encouraging teachers and students
for research activities like to organize and to participate in state or nationa
| evel sem nars, conferences, workshops, etc. 8. Plantation of nore trees and
plants for the greenery and beautification of canmpus. 9. Devel opnment of skills of
the students by incul cating core val ues anong them through val ue based educati on.
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